
   
   

BACHELOR OF SCIENCE IN BUSINESS –  
REAL ESTATE AND PROPERTY MANAGEMENT PROGRAM 

2026-2027 Academic Year 
The University of Colorado Colorado Springs, along with the College of Business, was established in 1965. The College, which is accredited 

by The Association to Advance Collegiate Schools of Business (AACSB International), awards the Bachelor of Science in Business degree. 

All students in AACSB Accredited programs must complete a minimum of 25% business content (30 credits). 
 

 
 

GENERAL REQUIREMENTS 
 
All students enrolled in the College of Business are subject to 
academic policies and procedures as outlined in the University of 
Colorado Colorado Springs Academic Catalog.   
Please read the 2026 - 2027 Catalog carefully. 
 

The College of Business divides the curriculum into two components   
Skills Courses and the Professional Program. 
 

The undergraduate degree requires 120 semester (credit) hours 
with courses taken in general education, general business, and 
specific areas of interest (emphases/minors) 
 

Skills courses are completed in the freshman and sophomore years 
and provide students with a foundational knowledge of business 
skills and competencies.  Skills courses must be completed with a C- 
or better and are the following courses: ACCT 2010, ACCT 2020, 
ECON 1010, ECON 2020, Core Writing Course, INFS 1100, QUAN 
2010, and QUAN 2020. MATH 1040 requires a C.   
 

Upper-division Hours: A minimum of 45 credits must be upper-
division (3000 or 4000-level) course work.   
 
Residency:  Candidates for the BS in Business must complete a 
minimum of 30 credits of course work (to include the 18 credits in 
the area of emphasis and BGSO 4000 & STRT 4500) as a College of 
Business student. 
 
Transfer Restriction: A maximum of 60 semester hours of 
appropriate academic credit taken at a junior or community 
college may be applied toward the undergraduate degree in 
business.   
 
The College reserves the right to disallow any credit that is not 
appropriate academic degree credit. 
 
The College does not allow students to pursue a 2nd bachelor’s 
degree in business. 

Upon the successful completion of the freshman and sophomore 
years, business students move on to the Professional Program.  The 
Professional Program gives students the opportunity to gain 
knowledge of core business concepts but also allows students a 
focused area of study in their chosen emphasis.  The Professional 
Program consists of the Junior Core classes (FNCE 3050, MGMT 
3300, MKTG 3000, INFS 3000 and OPTM 3000), an emphasis (18 - 24 
hours - courses depend on student’s choice) and two Senior 
Capstone courses (BGSO 4000 and STRT 4500).  All Professional 
Program courses must be completed with a C- or better. 
 
Emphasis students must maintain the following criteria: 

• 2.0 cumulative CU GPA  
• 2.5 College of Business GPA 
• 2.5 Area of Emphasis GPA 
• Completion of all skills, junior core, capstone, and 

emphasis courses with no grade below C-.   
 
Students who do not meet the above criteria will not graduate with 
a Professional Program Area of Emphasis but may qualify for a 
General Business degree if their cumulative CU and Business GPAs 
are at least a 2.0. 
 

 
 

 

 

https://catalog.uccs.edu/index.php


2026-2027 MODEL DEGREE PROGRAM FOR REAL ESTATE & PROPERTY MGMT 
The following four-year plan lists all the specific course requirements for the Bachelor of Science in Business degree with an emphasis 
in Property Management and Real Estate. The order in which these courses are taken may vary with course availability. However, 
normal degree progress in the College of Business requires that students complete the degree in a freshman, sophomore, junior, 
senior sequence. 
Students are responsible for completing all course requisites; requisites are strictly enforced. Please consult the Schedule 
of Courses for specific course requisites. 
Most Business courses require a grade of C- or higher to include: INFS 1100, all skills, junior core, senior capstone and emphasis courses. 
Note: MATH 1040 requires a C or higher.  
All classes are presumed to be 3 credits unless otherwise noted.  
 

FRESHMAN YEAR                                                          
 Fall Semester  Spring Semester 
 GPS 1010 Gateway Program Seminar1  ECON 2020 Introduction to Macroeconomics 
 ECON 1010 Introduction to Microeconomics2      TCID 2080 Business and Administrative Writing3 
 Core Writing Course (ENGL 1310 or 1308 or 1305)3         INFS 1100 Production Apps for the Workplace 
 MATH 1040 College Algebra3 (4 cr)     Explore – Arts, Humanities and Cultures5 
 PMRE 1000 Introduction to PMRE11 (to fulfill BUAD 3100)  Open Elective4 

SOPHOMORE YEAR                                                       
 Fall Semester                                                                                 Spring Semester 
 ACCT 2010 Financial Accounting                      ACCT 2020 Managerial Accounting 
 BLAW 2000 Business Law  MKTG 3000 Principles of Marketing 
 COMM 2010 Comm in Workplace or 2100 Public Speaking  QUAN 2020 Quantitative Analysis for Business3 
 QUAN 2010 Business Statistics        Explore - Physical and Natural World6 (4cr) 
 PMRE 3400 Leasing Properties11  PMRE 3960 Internship 
 BUAD 3200 – ROAR Program II   

JUNIOR YEAR                                                           
 Fall Semester                                                                                        Spring Semester 
 FNCE 3050 Basic Finance  OPTM 3000 Fundamentals of Operations Mgmt7 
 INFS 3000 Info Systems & Business Intelligence  PMRE 3700 Property Mgmt and Real Estate Law11  
 MGMT 3300 Management in Practice8  PMRE 3800 Appraisal & Asset Management11 
 PMRE 3600 Maintenance & Enhancement of the Physical 

Plant11 
 Upper Division Business Course14 

 Writing Intensive9 or Open Elective4        Open Elective4 
 ROAR Program Experiential Learning (zero credit) 10  Writing Portfolio (PORT 3000 required, zero credit)12 

SENIOR YEAR                                                          
 Fall Semester                                                                                         Spring Semester 
 PMRE 4600 Development and Construction11  STRT 4500 Strategic Management13 
 PMRE 4800 Ownership and Growth in PMRE11  PMRE 4960 Internship 
 BGSO 4000 Business, Government, & Society10  Open Elective4 
 Open Elective4  Open Elective4 
 BUAD 3300 – ROAR Program III  Open Elective4 (2 credits) 
Model Degree Program Notes:    

1. Compass Curriculum Gateway Experience course. 
2. ECON 1010 fulfills the Explore: Society, Health, and Behavior for Compass Curriculum.  
3. ACT/SAT scores, Placement tests and Self-directed placement will be used for placement in English and MATH courses. Core Writing and TCID 2080 

are required for the Compass Curriculum Core Writing courses. MATH 1040 and QUAN 2020 fulfills the Compass Curriculum Quantitative Reasoning 
course requirement. MATH 1030 can be used in place of MATH 1040. This option will decrease open electives by 2 credits. 

4. An open elective is any college-level course. 
5. Choose an Explore: Arts, Humanities and Culture course. 
6. This course fulfills the Explore: Physical & Natural World requirement for Compass Curriculum.  
7. OPTM 3000 fulfills one of the two required Compass Curriculum Writing Intensive courses.   
8. MGMT 3300 fulfills the Compass Curriculum Inclusiveness component. 
9. Choose a Compass Curriculum Writing Intensive Course if not fulfilled in your Arts, Humanities, and Culture course.  
10. BGSO 4000 fulfills the Compass Curriculum Navigate Course and Sustainability Components.  
11. Property Management and Real Estate courses are on the third page of the Model Degree Plan. 
12. Students must enroll in PORT 3000 to submit their Writing Portfolio or enroll in an additional upper division writing course.   
13. STRT 4500 fulfills the Compass Curriculum Capstone requirement. 
14. A business course is any course offered by the College of Business that is not already required for the degree.  These courses can also be minor 

courses. 
15. PMRE 1000 will fulfill the BUAD 3100 requirement of the ROAR program. 

https://compasscurriculum.uccs.edu/curriculum/writing-portfolio


 
REAL ESTATE AND PROPERTY MANAGEMENT PROGRAM INFORMATION 

 
Students who graduate with an emphasis in Property Management and Real Estate (PMRE) will enter a field with boundless opportunities and high growth 
potential. In a program centered on principle-based ethical decision-making through practical, industry-focused training, courses will equip students with 
skills in leasing, management, customer and client service, market analysis, development, operations, investment strategies, regulatory compliance, and 
asset valuation. Career opportunities abound, including roles as commercial or residential property manager, asset manager, strategic operations manager, 
business developer, real estate agent/broker, investment analyst, and entrepreneur. The PMRE program gives students a head start and puts them on the 
fast track, preparing them for a dynamic and fast paced career shaping the future of our community as a leader in this vitally important industry. 
 

Real Estate and Propoerty Management Course Descriptions 
 

PMRE 1000 - Introduction to Property Management and Real Estate: In an industry with endless opportunities and high growth and earning potential, this 
course explores a variety of property management and real estate professional pathways from on-site and corporate management careers to 
entrepreneurial tracks. Introduces key PMRE topics, practices, and systems. 

PMRE 3400 - Leasing Properties: Covers building long-term relationships with clients through trust-based, ethical marketing and leasing strategies. This 
course focuses on attracting and retaining high-quality residential and commercial clients. 

PMRE 3600 - Maintenance and Enhancement of the Physical Plant: Explores the physical maintenance requirements and improvement of properties. This 
includes the turn process, scheduling, cost analysis and control, building operating systems, regional environmental issues, vendor networking and 
relations, regulations, and capital improvement projects. Additionally, students will learn basic maintenance skills through hands-on participation. 

PMRE 3700 - PMRE Law: Examines topics in real estate and property management law including legal relationships in ownership, management, leasing, and 
sales of property. Covers legal systems, financing, contracts, taxation, landlord-tenant dynamics, and environmental regulations. This course will delve into 
industry legislative affairs and adapting to shifting legislative environments. 

PMRE 3800 - Appraisal and Asset Management: Covers the appraisal process, economic influences, valuation approaches (sales, cost, income), property 
inspections, and reporting. It equips students with the skills necessary to enhance the value of an asset before, during, and after appraisal. (pre-req ACCT 
2010) 

PMRE 3960 - Internship in PMRE: Undergraduate experiential opportunity for PMRE students. 

PMRE 4600 - Development and Construction: Explores the process of turning undeveloped land into profit generating residential and commercial 
properties, and repurposing of existing properties. Topics include environmental and social implications, feasibility studies, design, land and building 
surveys, construction, lease-ups, and the plan submittal and approval process. 

PMRE 4800 - Ownership and Growth in PMRE: Teaches students how to get a new startup off the ground and grow into a successful, sustainable business. 
Covers investment strategies in existing businesses and assets. Examines innovative projects and techniques in startups and established companies. 
Students will implement their creative ideas through project development and presentations with real-world applications. 

PMRE 4960 - Internship in PMRE: Undergraduate experiential opportunity for PMRE students.  

 
 
 

Real Estate and Property Management Internships 
In the Real Estate and Property Management Program, students are required to acquire and successfully complete two PMRE internships to 
graduate with a Bachelor of Science in Business degree with an emphasis in PMRE from UCCS. 
 
The Front Range PMRE community offers a variety of unique internship opportunities. Internships are typically conducted with local PMRE 
organizations. Positions can be competitive, and students are responsible for obtaining their internship opportunities as well as the 
transportation to and from these opportunities and any related expenses. 
 
During Intro to PMRE (PMRE 1000), students will begin discussing professional pathways and internship opportunities with their professor and 
the PMRE program. Students must apply for internships following the procedures established by the PMRE program and each organization. 
These procedures will vary greatly between organizations, and it is the student’s responsibility to ensure that all applications and supporting 
materials are filled out and submitted in a timely manner. All placements must be approved by the PMRE program prior to enrolling. Failure 
to do so may result in the internship not being approved for credit. During an internship, students must complete periodic evaluations with 
their supervisor, keep a weekly journal of their experiences along with a paper summarizing their experiences, challenges, acquired knowledge, 
and more. Students may be dismissed from the PMRE program for unsatisfactory performance in an internship. 
 
**PRME internships can be completed during fall, spring or summer semesters. Students will work with the PRME Faculty and their academic 
advisor to plan when to take internships based on their individual degree plans. 

 
 



 

ROAR Program Overview: 
Relationships ▪ Opportunities ▪ Acumen ▪ Readiness 

Purpose:  
The purpose of the ROAR program is to prepare undergraduate College of Business students for their transition from college to career. The 
program focuses on career exploration, career planning, professionalism, and networking. The goal of the ROAR program is for students to 
seamlessly transition from their academic careers as College of Business students to careers as business professionals.  
Goals: 

1. Provide students with an in-depth understanding of their interests, skills, and values, and how these match to particular jobs and 
professions. 

2. Give students hands-on experience on how to write cover letters and resumes, practice effective interviewing techniques, develop 
effective job-hunting skills, and refine the art of building a professional network. 

3. Immerse students in experiential learning opportunities to gain real-world experience prior to graduation. This may include 
internships, service-learning and volunteer opportunities, and part-time employment. 

4. Help students converse, interact, and dress in a professional manner. 
5. Provide students with tools to successfully transition from the College of Business to a career as a business professional. 

Real Estate and Property Management students will meet the ROAR program requirements through a combination of PRME courses, ROAR 
courses and PMRE internships. 

  

https://business.uccs.edu/resources/career-development-center/ROAR
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