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Learn how to
integrate personal
values into career
progression.

Understand why
values are
improtant and
what happens
when values are
lacking.

Objectives

Explore personal
values and how
they relate to
effectiveness in a
given career.

PERSONAL VALUES

PRE-ASSESSMENT
Do you feel that you have a clear set of personal
values?

When evaluating career options, did you consider
your personal values and ethics to determine how
they relate to the industry/profession?

When applying for positions, did you research the
ethics and values of the organization?

Why do values matter when
considering career pathways?

DISCUSSION QUESTION

VALUES & ETHICS

VALUES ARE THE
FOUNDATION OF
ETHICS & ETHICAL
BEHAVIOR

https://personalvalu.es/

PERSONAL VALUES ASSESSMENT

BREAKOUT SESSIONS

How do your top values align with the ethics and values of your
career/industry? Do your top values conflict with your career/industry?
What values are most respected in your career field?
Examples: truthfulness in accounting, compassion in healthcare, integrity
in law enforcement

How can/do you help students understand values and how they
relate to professions in your industry?

DISCUSS & REFLECT

Determine your "top" values.

INTE G R A TING ETHIC S IN
CARE E R DEVELOPME NT
PHASE 1: INTRODUCTION OF
ETHICAL PRINCIPLES

PHASE 2: ESTABLISH A
FOUNDATION OF ETHICS

PHASE 3: DISCUSS INDUSTRY
SPECIFIC ETHICAL PRINCIPLES

STNEMNGISSA ESRUOC

Introduce ethical principles and who Bill Daniels was.
Assign students to evaluate their own strengths and
values. Discuss how this aligns with their goals and
ambitions in their career choice.
Students are required to attend two Career
Development Events or organize two informational
interviews (one or both of which can be a DFEI
sponsored event).

STNEMNGISSA ESRUOC

Introduce common errors or inaccuracies frequently
found on a resume.
Provide strategies to still sell yourself as a good
candidate without lying on a resume
Introduce commonly asked unethical or illegal
interview questions.
Discuss strategies to navigate illegal interview
questions without coming off as rude or uninterested
in the job.
Test the student's knowledge by categorizing example
interview questions as unethical, illegal, or both.
Students are required to attend two Career
Development Events or organize two informational
interviews (one or both of which can be a DFEI
sponsored event).

STNEMNGISSA ESRUOC

Require at least (4) one hour meetings over the course
of the with an industry-specific mentor.
Encourage mentors to integrate personal values and
ethics into their four discussions.
Encourage students to evaluate what they would like
the best version of themselves to look like.
Watch four Ethics Unwrapped videos regarding Being
Your Best Self
Open discussion among students regarding the four
Ethics Unwrapped videos and how they plan to
integrate these ideas into their everyday lives.
Students are required to attend two Career
Development Events or organize two informational
interviews (one or both of which can be a DFEI
sponsored event).

What happens when values and
ethics are not considered in the
career development process?
DISCUSSION QUESTION

Possible Issues

HAPPINESS

TURNOVER

UNETHICAL BEHAVIOR

Individuals enter a career that is
not fulfilling and they find
themselves unhappy.

Individuals may leave their
employer because of a
difference in ethics and values.

Individuals may view unethical
behavior as the norm resulting in
more unethical behavior.

More than 50% of the workforce
are unhappy with their job. Some
surveys show up to 85%.

In a recent LRN Ethics Study,
36% of respondents left a job
because they disagreed with the
ethical standards.

In a recent National Business
Ethics Survey, 41% of employees
reported seeing unethical
behavior in the workplace.
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Please feel free to reach
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